Module 8:

Consequences:
Reinforcement and
Decelerative Procedures



Definitions of Y oo
Reinforcers

Reinforcer

Any event that maintains or increases
the future probability of the response
which it follows.

positive: presentation of an
event

negative: escape or avoidance of
an event



Types of Reinforcers

e Social e Escape
e Activity e Tangible
. Sensory - Edibles
- Materials

- Tokens




Reinforcement Continuum

Intrinsic

 Praise

e Social status and recognition
 Privileges

e Contingent Access

e Closure

e Tangibles

* Primary- edibles, physiological
responses



Methods of Sampling
Reinforcers

e Interview Individual or Others

e Use the Problem Behavior/Functional
Analysis

e Systematic Assessment Methods
- approach/initiation with the event

- resisting removal of event
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I Factors that Influence the
Effectiveness of Reinforcement

Functional relationship with behavior
e Natural, rather than artificial, reinforcers
e [Individual’s age and interest

 Availability/access to the reinforcer

e Amount, schedule, and immediacy of

reinforcement
e Situational variables affecting reinforcement

e Variation in types of reinforcers




Reinforcement Problems
That Lead to Failure

e Measurement

e Instruction

e Frequency

e Immediacy

e Power and Variety




Determining What Feature of an
Occurrence Is the Actual
Reinforcer

Determine which elements in
each “reinforcement act” are
found to be reinforcing.




| Schedules of
Reinforcement

e Continuous e Ratio
e Intermittent e Fixed

e Interval e Variable




Differential Reinforcement

Delivering reinforcement for behavior that you
are trying to increase and withholding
reinforcement in the absence of that behavior or
in the presence of problem behavior.

Differential Reinforcement Procedures:

. DRO . DRI (%
. DRL « DRH A g;

 DRA  DRC
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Differential
Reinforcement
Strategies




Differential Reinforcement
Strategies

e Differential reinforcement of:
— Other Behavior (DRO)
- Alternative Behavior (DRA)
- Incompatible Behavior (DRI)
- Low Rates of Behavior (DRL)
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I Differential Reinforcement

e Replaces challenging behaviors with
appropriate alternative behaviors
that will obtain reinforcement

e Use concurrently with other behavior
interventions

e Use high levels of reinforcement for
positive behavior; no reinforcement
for challenging behavior
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DRO

Reinforce any behavior individual
exhibits except challenging
behavior
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DRO

Steps:

 ldentify behavior to decrease

— Specify any other behaviors not to be
followed by reinforcer

e Determine interval of reinforcement
e Select powerful reinforcers

e Reward immediately at end of each
interval

 Ilgnore inappropriate behavior
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DRO

Cardinal Rules:

— Select initial DRO interval that is at
least half as short as average
interval of inappropriate behavior

- Select most preferred (powerful)
reinforcer available
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DRA

e Strengthens specific behavior(s)

 Increases in appropriate
behavior may produce
simultaneous decrease in
challenging behavior
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DRA

Steps:

Identify target behaviors

Identify appropriate alternative
behaviors

Teach or explain behaviors to child

Do not reinforce child when engaged
in inappropriate behaviors

Reinforce child when engaged in
appropriate alternative behavior
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DRA

Cardinal Rules:

e Always select behavior to
increase that student has iIn
repertoire

e Reinforce alternative behavior

frequently, consistently, and
with less effort than challenging

behavior
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Consequence-based
Interventions

Hypothesis:

When Brent is required to perform lengthy,
repetitive tasks and has to be corrected
more than twice, he is likely to hit, kick, and
throw materials to delay having to work on
the activity. Adults often provide additional
clarification or shorten the assignments
/activities.
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Consequence Interventions

Purpose Examples

- Replacement Skills: Respond to
Increase requests for break & prompt to
use of respond to play requests
alternative

skills.

i

- General/Coping/Tolerance skills: Use
praise, give stickers, encourage self-
record to control anger

- Redirect to another activity/prompt
use alternative skill

21




Consequence-based
Interventions (con’t) %

Specific Strategies:

A. Providing reinforcement for positive (alternative)
behavior

- allow brief breaks (2 minutes) when Brent asks for
one — push task aside

- provide clarification regarding task when Brent
hesitates/looks up (e.g., “I need you to...”)

- shorten tasks (e.g., reduce number of problems) or
assist Brent in completing activity if he works quietly
for 5 minutes (lengthen gradually)
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P Consequence-based
Interventions (con’t) é

Withholding reinforcement for problem (target)
behavior

- block aggression and throwing and redirect Brent to

task/activity (saying “that’s not how you ask for a
break”)

- require Brent to continue working for one minute
(gradually increase)

- prompt Brent to request clarification or break —
provide it. DO NOT REDUCE TASK!
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Consequence Interventions

Purpose Examples
Reduce - Provide corrective feedback
outcomes - Implement age-appropriate,
of problem negative consequences
behavior.

- Implement extinction procedure

24




<
.
Error Correction ?2

Treating problem behavior as an incorrect
response or “error” and providing instruction
and/or increasing assistance to enhance the
person’s capacity to respond to the
circumstance (with a more desirable behavior)

1. Intervene to prevent or stop the performance
of the “error” (i.e., problem behavior).

2. Recreate or reestablish the context in which
the “correct” performance should occur.

3. Provide another opportunity to perform the
correct behavior; delivering sufficient
assistance and reinforcement. 25




Extinction

Eliminating reinforcement for a behavior that
has previously been reinforced.

1. Identifying the reinforcers maintaining the
problem behavior.

2. Restrict access to those reinforcers when the
problem behavior occurs.

3. Insure appropriate back-up procedures to
insure safety and consistency should the
individual’s behavior escalate (l.e., extinction
burst).
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Punishment:
Common Procedures

Presentation or withdrawal of a
stimulus, contingent on behavior,
resulting in a decrease in the future
probability of that behavior.

* Reprimands :
e Time Out TimeQut

e Response Cost
e Restitution
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Considerations in the
Use of Punishment

 Risk of violating the integrity of the individual

e Potential for side effects (e.g., emotional
reactions, violation of interpersonal
relationships)

e Suppression may be situational and temporary

 Importance of shared decision-making; insuring
informed consent and accountability

e Degree to which punishment methods are
natural
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Issues that Influence
the Acceptability of
Intervention Procedures

e Proactive (versus Reactive)

e Fair-Pair Rule

e Individual’s Integrity and Rights
e Contextual Fit

e Short and Long-term Results

e Intrusiveness or Restrictiveness
e Possible Side Effects

e Social Validity

e Accountability and Monitoring

e Cost-Benefit Analysis
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Consequence Interventions

Purpose Examples

management - Clear others from the area;

make room safer.

- Use restraint only to prevent
injury
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Crisis - Engage in a calming activity.
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